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Fax: (716)551-4972 

December 8, 2017 

Re: Sandvik Thermal Processes 
 Case 03-CA-211194 
 

Dear  

The charge that you filed in this case on December 08, 2017 has been docketed as case 
number 03-CA-211194.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner Patricia E. Petock 
whose telephone number is (716)398-7023.  If this Board agent is not available, you may contact 
Acting Assistant to the Regional Director Sandra L. Larkin whose telephone number is 
(716)398-7016. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

 

Very truly yours, 

  

PAUL J. MURPHY 
Regional Director 
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December 8, 2017 

Art Moslow, Technical Marketing Manager 
Sandvik Thermal Processes 
495 Commerce Dr 
Ste 7 
Amherst, NY 14228-2311 
 

Re: Sandvik Thermal Processes 
 Case 03-CA-211194 
 

Dear Mr. Moslow: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner Patricia E. Petock 
whose telephone number is (716)398-7023.  If this Board agent is not available, you may contact 
Acting Assistant to the Regional Director Sandra L. Larkin whose telephone number is 
(716)398-7016. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations set forth in the charge as 
soon as possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 
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Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board 
agent.  Sending us your written account of the facts and a statement of your position is not 
enough to be considered full and complete cooperation.  A refusal to fully cooperate during the 
investigation might cause a case to be litigated unnecessarily.  

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case 
closes.  Further, the Freedom of Information Act may require that we disclose such records in 
closed cases upon request, unless there is an applicable exemption.  Examples of those 
exemptions are those that protect confidential financial information or personal privacy interests. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 
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Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  

PAUL J. MURPHY 
Regional Director 

Enclosures: 
1. Copy of Charge  
2. Commerce Questionnaire  





  

UNITED STATES GOVERNMENT 
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REGION 03 
130 S Elmwood Ave Ste 630 
Buffalo, NY 14202-2465 

Agency Website: www.nlrb.gov 
Telephone: (716)551-4931 
Fax: (716)551-4972 

December 11, 2017 

Art Moslow, Technical Marketing Manager 
Sandvik Thermal Processes 
495 Commerce Dr 
Ste 7 
Amherst, NY 14228-2311 
 

Re: Sandvik Thermal Processes 
 Case 03-CA-211194 

Dear Mr. Moslow: 

This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

 

Very truly yours, 

 
/s/PAUL J. MURPHY 

PAUL J. MURPHY 
Regional Director 

cc:  
 

 

(b) (6), (b) (7)(C)





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 9 
550 MAIN ST 
RM 3003 
CINCINNATI, OH 45202-3271 

Agency Website: www.nlrb.gov 
Telephone: (513)684-3686 
Fax: (513)684-3946 

May 9, 2014 

Re: SANDVIK INC. 
 Case 09-CA-128298 
 

Dear  

The charge that you filed in this case on May 08, 2014 has been docketed as case number 
09-CA-128298.  This letter tells you how to contact the Board agent who will be investigating 
the charge, explains your right to be represented, discusses presenting your evidence, and 
provides a brief explanation of our procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner ELISABETH J. 
MACARONI whose telephone number is (513)684-3464. If the Board agent is not available, you 
may contact Supervisory Examiner DAVID MORGAN whose telephone number is (513)684-
3643. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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through our website www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website www.nlrb.gov or from the 
Regional Office upon your request.  NLRB Form 4541, Investigative Procedures offers 
information that is helpful to parties involved in an investigation of an unfair labor practice 
charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

 

Very truly yours, 

  

GARY W. MUFFLEY 
Regional Director 
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May 9, 2014 

Denello Angello, Warehouse Manager 
Sandvik Inc. 
2300 Global Way 
Hebron, KY 41048 
 

Re: SANDVIK INC. 
 Case 09-CA-128298 
 

Dear Mr. Angello: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner ELISABETH J. 
MACARONI whose telephone number is (513)684-3464. If this Board agent is not available, 
you may contact Supervisory Examiner DAVID MORGAN whose telephone number is 
(513)684-3643.  

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit a complete written account of the facts 
and a statement of your position with respect to the allegations set forth in the charge as soon as 
possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board agent.  
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Sending us your written account of the facts and a statement of your position is not enough to be 
considered full and complete cooperation.  A refusal to fully cooperate during the investigation 
might cause a case to be litigated unnecessarily.  

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website, www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  

GARY W. MUFFLEY 
Regional Director 

Enclosures: 
1. Copy of Charge 
2. Commerce Questionnaire 
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June 30, 2014 

 
Re: SANDVIK INC. 
 Case 09-CA-128298 
 

Dear

We have docketed the first amended charge that you filed in this case.   

Investigator:  This charge is being investigated by Field Examiner ELISABETH J. 
MACARONI whose telephone number is (513)684-3750.  If the agent is not available, you may 
contact Supervisory Examiner DAVID MORGAN whose telephone number is (513)684-3643. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
If you have additional evidence regarding the allegations in the first amended charge and you 
have not yet scheduled a date and time for the Board agent to obtain that evidence, please contact 
the Board agent to arrange to present that evidence.  If you fail to cooperate in promptly 
presenting your evidence, your charge may be dismissed. 

Procedures:  Your right to representation, the means of presenting evidence, and a 
description of our procedures, including how to submit documents, was described in the letter 
sent to you with the original charge in this matter.  If you have any questions, please contact the 
Board agent.   

 

Very truly yours, 

  

GARY W. MUFFLEY 
Regional Director 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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June 30, 2014 

Denello Angello, Warehouse Manager 
Sandvik Inc. 
2300 Global Way 
Hebron, KY 41048 
 

Re: SANDVIK INC. 
 Case 09-CA-128298 
 

Dear Mr. Angello: 

Enclosed is a copy of the first amended charge that has been filed in this case.   

Investigator:  This charge is being investigated by Field Examiner ELISABETH J. MACARONI whose 
telephone number is (513)684-3750.  If the agent is not available, you may contact Supervisory Examiner  

DAVID MORGAN whose telephone number is (513)684-3643. 
 
Presentation of Your Evidence:  As you know, we seek prompt resolutions of labor disputes.  Therefore, I 

urge you or your representative to submit a complete written account of the facts and a statement of your position 
with respect to the allegations in the first amended charge as soon as possible.  If the Board agent later asks for more 
evidence, I strongly urge you or your representative to cooperate fully by promptly presenting all evidence relevant 
to the investigation.  In this way, the case can be fully investigated more quickly. 

Procedures:  Your right to representation, the means of presenting evidence, and a description of our 
procedures, including how to submit documents, was described in the letter sent to you with the original charge in 
this matter.  If you have any questions, please contact the Board agent.   

Very truly yours, 

  

GARY W. MUFFLEY 
Regional Director 

Enclosure:  Copy of first amended charge 

 Meghan A. Higgins, Esq. 
Morgan Lewis & Bockius LLP 
1701 Market St 
Philadelphia, PA 19103 

 
 

 Joseph C. Ragaglia 
Morgan Lewis & Bockius LLP 
1701 Market Street 
Philadelphia, PA 19103 

 
 



   
    

  

    

   	   

                  
            

                
                   

                    
                  

                 

                 
 

              
                 

                  
                

               
                   

                
                     

        

                  
                

                 
                 
                 

                
    

         
                 

             
                  

          

   	  
 	  

                
                 

                
                 





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
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Fax: (513)684-3946 

 

July 9, 2014 

 

MEGHAN A. HIGGINS  
MORGAN LEWIS & BOCKIUS LLP 
1701 MARKET ST 
PHILADELPHIA, PA 19103 
 
JOSEPH C. RAGAGLIA 
MORGAN LEWIS & BOCKIUS LLP 
1701 MARKET STREET 
PHILADELPHIA, PA 19103 
 

Re: SANDVIK INC. 
 Case 09-CA-128298 

Dear Ms. Higgins, Mr. Ragaglia: 

This is to advise that I have approved the withdrawal of the 8(a)(1) allegation of the 
charge as it relates to Rule 4 and 5 only.   

 

Very truly yours, 

/s/   Garey E. Lindsay 

Garey E. Lindsay 
Acting Regional Director 

cc: DENELLO ANGELLO 
WAREHOUSE MANAGER 
SANDVIK INC. 
2300 GLOBAL WAY 
HEBRON, KY 41048 

 
 

  
 

 

(b) (6), (b) (7)(C)









  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 9 
550 MAIN ST 
RM 3003 
CINCINNATI, OH 45202-3271 

Agency Website: www.nlrb.gov 
Telephone: (513) 684-3686 
Fax: (513) 684-3946 

October 8, 2014 

Meghan A. Higgins 
Attorney at Law 
Morgan Lewis & Bockius LLP 
1701 Market St 
Philadelphia, PA 19103 
 
Joseph C. Ragaglia 
Attorney at Law 
Morgan Lewis & Bockius LLP 
1701 Market Street 
Philadelphia, PA 19103 
 

Re: SANDVIK, INC. 
 Case 09-CA-128298 

Dear Ms. Higgins and Mr. Ragaglia: 

The above-captioned case has been closed on compliance.  Please note that the closing is 
conditioned upon continued observance of the informal Settlement Agreement. 

Very truly yours, 

/s/ Gary W. Muffley 

Gary W. Muffley  
Regional Director 

cc: Danilo Angeli 
Warehouse Operations Manager 
Sandvik, Inc. 
2300 Global Way 
Hebron, KY 41048 

 
 

  
 

 

(b) (6), (b) (7)(C)
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March 5, 2015 

 
 

 
Re: SANDVIC, INC. 
 Case 09-CA-147563 
 

Dear  

The charge that you filed in this case on March 05, 2015 has been docketed as case 
number 09-CA-147563.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney JULIUS U. EMETU 
whose telephone number is (513)684-3651.  If this Board agent is not available, you may contact 
Supervisory Attorney ERIC A. TAYLOR whose telephone number is (513)684-3659. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website www.nlrb.gov or from the 
Regional Office upon your request.  NLRB Form 4541, Investigative Procedures offers 
information that is helpful to parties involved in an investigation of an unfair labor practice 
charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

 

Very truly yours, 

  

Garey Edward Lindsay 
Regional Director 
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March 5, 2015 

 
Greg Newsome, Site Manager 
Sandvik, Inc. 
2300 Global Way 
Herbon, Ky 41048 
 

Re: SANDVIC, INC. 
 Case 09-CA-147563 
 

Dear Mr. Newsome: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney JULIUS U. EMETU 
whose telephone number is (513)684-3651.  If this Board agent is not available, you may contact 
Supervisory Attorney ERIC A. TAYLOR whose telephone number is (513)684-3659. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit a complete written account of the facts 
and a statement of your position with respect to the allegations set forth in the charge as soon as 
possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board agent.  
Sending us your written account of the facts and a statement of your position is not enough to be 
considered full and complete cooperation.  A refusal to fully cooperate during the investigation 
might cause a case to be litigated unnecessarily.  
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In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website, www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  

Garey Edward Lindsay 
Regional Director 

Enclosures: 
1. Copy of Charge 
2. Commerce Questionnaire 







From: Higgins, Meghan A.
To: Higgins, Meghan A.; Allen, Bennett
Subject: RE: Subpoena Re 09-CA-147563
Date: Monday, July 6, 2015 11:50:31 AM

Hi Bennett,
 
We just received the attached subpoena today, July 6th – the deadline to contact you re: the
subpoena and alternative arrangements.  I am trying to get in touch with our client who is out on
vacation this week.  While I still need to confirm with our client, it is very likely that we would like to
request a more convenient fashion to produce the subpoenaed documents than 
appearance.  Would faxing and/or sending the information by July 10th be a reasonable alternative? 
 
Many thanks,
Meghan
 
Meghan A. Higgins 
Morgan, Lewis & Bockius LLP
1701 Market Street | Philadelphia, PA 19103-2921
Direct: 215.963.4794 | Main: 215.963.5000 | Cell: 410.596.3204 | Fax: 215.963.5001
meghan.higgins@morganlewis.com | www.morganlewis.com
Assistant: Jennie A. Sacca |  215.963.4893 | jsacca@morganlewis.com
 

From: Higgins, Meghan A. 
Sent: Monday, June 29, 2015 2:46 PM
To: 'Allen, Bennett'
Subject: RE: Subpoena Re 09-CA-147563
 
Hi Bennett,
 
The address is below:
 
Sandvik HR Services 
1702 Nevins Road
 Fair Lawn, NJ 07410
(attention
 
 
 
 
Meghan A. Higgins 
Morgan, Lewis & Bockius LLP
1701 Market Street | Philadelphia, PA 19103-2921
Direct: 215.963.4794 | Main: 215.963.5000 | Cell: 410.596.3204 | Fax: 215.963.5001
meghan.higgins@morganlewis.com | www.morganlewis.com
Assistant: Jennie A. Sacca |  215.963.4893 | jsacca@morganlewis.com
 

From: Allen, Bennett [mailto:Bennett.Allen@nlrb.gov] 
Sent: Friday, June 26, 2015 1:07 PM
To: Higgins, Meghan A.
Subject: Subpoena Re 09-CA-147563
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



Good Afternoon Meghan:
 
I am preparing a subpoena for contact information – names, addresses, phone numbers – for
Sandvik’s ADC employees.
To whom shall I address the subpoena?
 
Thank you,
 
 
Bennett

DISCLAIMER
This e-mail message is intended only for the personal use
of the recipient(s) named above. This message may be an
attorney-client communication and as such privileged and
confidential and/or it may include attorney work product.
If you are not an intended recipient, you may not review,
copy or distribute this message. If you have received this
communication in error, please notify us immediately by
e-mail and delete the original message.







              

                

               

                  

              

              

                 

                

                

                  

        

    

              

              

              

                

              

              

               

   

    

     
      

      
   

   
 

 







  
 

    

   

  

 
	

  

  	   
	

  
    

	
    

   
	

   

        

   

    

     

    

                 
              

                  
               

  

  

   
 

 
          

   

  
   	     	  

   
 

   

 
     

  
  

 

                  
                  

          





 	            

                 

                  

        

           

              

                 

                

             

            

             

                  

                 

          

          

             

  

              

           

             

                

  







   
    

  

    

   	   

                  
            

                 
                 

                 
                

               
                 

                     
      

                 
 

              
                   

                
                 

                 
                

                     
                  

               
           

                  
                

                 
                 

                 
                

    
         

                 
             

                 
           

   	  
 	  









  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 9 
550 MAIN ST 
RM 3003 
CINCINNATI, OH 45202-3271 

Agency Website: www.nlrb.gov 
Telephone: (513)684-3686 
Fax: (513)684-3946 

January 6, 2016 

 

MICHAEL E. LIGNOWSKI 
ATTORNEYAT LAW 
MORGAN, LEWIS & BOCKIUS, LLP 
1701 MARKET ST 
PHILADELPHIA, PA 19103 
 

Re: SANDVIK, INC. 
 Case 09-CA-147563 

Dear Mr. Lignowski: 

The above-captioned case has been closed on compliance.  Please note that the closing is 
conditioned upon continued observance of the informal Settlement Agreement. 

Very truly yours, 

/s/ Garey Edward Lindsay 

Garey Edward Lindsay 
Regional Director 

cc: GREG NEWSOME 
SITE MANAGER 
SANDVIK, INC. 
2300 GLOBAL WAY 
HEBRON, KY 41048 
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United States Government 
NATIONAL LABOR RELATIONS BOARD 
Region 11 

P. O. Box 11467 

Winston-Salem, NC  27116-1467 

Telephone:  336/631-5201 
Fax:  336/631-5210 

www.nlrb.gov 

 4035 University Pkwy., Suite 200 
 Winston-Salem, NC  27106-3325 

June 2, 2021 

Re: Sandvik, Inc. 
 Case 11-CA-22173 

 
 
Jamie Herrera, Plt. Mgr 
Sandvik, Inc. 
2424 Sandfer Blvd. 
Westminister , SC 29693 
 
Dear Mr. Herrera: 

A charge has been filed with this office alleging that you have engaged and are engaging in unfair labor practices 
within the meaning of the National Labor Relations Act, as amended.  A copy of the charge is herewith served upon 
you. 

Please review the attached Notice concerning the status of Agency resources. 

Attention is called to your right, and the right of any party, to be represented by counsel or other representative in 
any proceeding before the National Labor Relations Board and the courts.  The enclosed Form 4541 outlines the 
Board's procedures in unfair labor practice cases and explains the steps to be taken to exercise this right. 

You are requested to submit promptly a complete written account of the facts and a statement of your position in 
respect to the allegations set forth in the charge.  Please state the case name and number on all correspondence.  
If the investigation warrants, you will be requested to present any witnesses who can submit affidavits in support of 
your position.  Also, you may be requested to submit any documents and/or records that support your position.  
However, the submission of only a position letter or memorandum, or the submission of affidavits not taken by a 
Board agent does not constitute full and complete cooperation. 

The case has been assigned to the Board agent listed on the signature page of this letter.  When the Board agent 
solicits relevant evidence from you or your counsel, I request and strongly urge you or your counsel to promptly 
present to the Board agent any and all evidence relevant to the investigation.  It is my view that a refusal to fully 
cooperate during the investigation might cause a case to be litigated unnecessarily.  Full and complete cooperation 
includes, where relevant, timely providing all material witnesses under your control to a Board agent so that 
witnesses' statements can be reduced to affidavit form, and providing all relevant documentary evidence requested 
by the Board agent.  The submission of a position letter or memorandum, or the submission of affidavits not taken 
by a Board agent, does not constitute full and complete cooperation.  Further, please be advised that we cannot 
accept any limitations on the use of any evidence or position statements that are provided to the Agency.  Thus, any 
claim of confidentiality cannot be honored except as provided by Exemption 4 of the FOIA, 5 U.S.C. Sec. 552(b)(4), 
and any material submitted may be subject to introduction as evidence at any hearing that may be held before an 
administrative law judge.  In this regard, we are required by the Freedom of Information Act to disclose such records 
upon request, absent some applicable exemption such as those that protect confidential financial information or 
personal privacy interests (e.g., Exemption 4 of FOIA, 5 U.S.C. Sec. 552(b)(4)).  Accordingly, we will not honor 
any request to place limitations on our use of position statements or evidence beyond those prescribed by the 
foregoing laws, regulations, and policies. 

There is also enclosed a questionnaire concerning the business of the Company.  It will be appreciated if you will 
complete this questionnaire and return it at your earliest convenience. 
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Please be advised that under the Freedom of Information Act, unfair labor practice charges and representation 
petitions are subject to prompt disclosure to members of the public upon request.  In this regard, you may have 
received a solicitation by organizations or persons who have obtained public information concerning this matter and 
who seek to represent you before our Agency.  You may be assured that no organization or person seeking your 
business has any "inside knowledge" or favored relationship with the National Labor Relations Board; their 
information regarding this matter is only that which must be made available to any member of the public. 

Customer service standards concerning the processing of unfair labor practice cases have been published by the 
Agency and are available on the Agency’s website (www.nlrb.gov) under Public Notices. 

Your cooperation with this office is invited so that all facts of the case may be considered. 

 Very truly yours, 

 Willie L. Clark, Jr. 
 Regional Director 

Attachments: Charge 
 Notice 
 NLRB Forms 4541, 4701, and 4813 
 Commerce Questionnaire (NLRB Form 5081) 
 Attachment 

ASSIGNED TO: Ingrid J. Jenkins, telephone (336)631-5218 
E-MAIL ADDRESS:  Ingrid.Jenkins@nlrb.gov 

cc:  
 
 
 



 

United States Government 
NATIONAL LABOR RELATIONS BOARD 
Region 11 

P. O. Box 11467 

Winston-Salem, NC  27116-1467 

Telephone:  336/631-5201 
Fax:  336/631-5210 

www.nlrb.gov 

 4035 University Pkwy., Suite 200 
 Winston-Salem, NC  27106-3325 

June 2, 2021 

Re: Sandvik, Inc. 
 Case 11-CA-22173 

 

 
Dear  

This is to inform you that the charge which you recently filed in the above case has been assigned to a Board agent 
who will contact you at an early date.  Any information you have in support of this charge should be submitted to 
this office as soon as possible. 

Please review the attached Notice concerning the status of Agency resources. 

Customer service standards concerning the processing of unfair labor practice cases have been published by the 
Agency and are available on the Agency’s website (www.nlrb.gov) under Public Notices. 

Attention is called to your right, and the right of any party, to be represented by counsel or other representative in 
any proceeding before the National Labor Relations Board and the courts.  The enclosed Form 4541 outlines the 
Board's procedures in unfair labor practice cases and explains the steps to be taken to exercise this right. 

 Very truly yours, 

 Willie L. Clark, Jr. 
 Regional Director 

Attachments: Charge 
 Notice 
 NLRB Forms 4541, 4701, and 4813 
 Attachment 

ASSIGNED TO: Ingrid J. Jenkins, telephone (336)631-5218 
E-MAIL ADDRESS: Ingrid.Jenkins@nlrb.gov 

cc:  
 
 
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)





 

United States Government 
NATIONAL LABOR RELATIONS BOARD 
Region 11 

P. O. Box 11467 

Winston-Salem, NC  27116-1467 

Telephone:  336/631-5201 
Fax:  336/631-5210 

www.nlrb.gov 

 4035 University Pkwy., Suite 200 
 Winston-Salem, NC  27106-3325 

June 2, 2021 

Re: Sandvik, Inc. 
 Case 11-CA-22173 

 
Jamie Herrera, Plt. Mgr 
Sandvik, Inc. 
2424 Sandfer Blvd. 
Westminister , SC 29693 
 
Dear Herrera: 

This is to advise you that the charge filed with this office in the above-captioned matter has been 

amended.  A copy of the first amended charge is herewith served upon you. 

 Very truly yours, 

 Willie L. Clark, Jr. 
  Regional Director 
Attachment 

cc:  
Mr. Michael E. Lignowski, Esq. 
Senior Attorney 
Morgan, Lewis & Bockius, LLP 
1701 Market Street 
Philadelphia, PA 19103 
 
 
 
 



 

United States Government 
NATIONAL LABOR RELATIONS BOARD 
Region 11 

P. O. Box 11467 

Winston-Salem, NC  27116-1467 

Telephone:  336/631-5201 
Fax:  336/631-5210 

www.nlrb.gov 

 4035 University Pkwy., Suite 200 
 Winston-Salem, NC  27106-3325 

June 2, 2021 

Re: Sandvik, Inc. 
 Case 11-CA-22173 

 

Dear  

This will acknowledge receipt of your first amended charge in the above-captioned case. 

 Very truly yours, 

 Willie L. Clark, Jr. 
  Regional Director 

 
 
 
 
 
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
OFFICE OF THE GENERAL COUNSEL  

Washington, D.C.    20570  
 

August 31, 2009 

Re: Sandvik, Inc. 
Case No. 11-CA-22173 

Dear Ms. Jinks: 
Your appeal from the Regional Director’s refusal to issue complaint has been carefully 
considered.  The appeal is denied. 
 
Contrary to the contentions raised on appeal, there is insufficient evidence to establish that the 
Employer violated the National labor Relations Act, (Act) as alleged.  Specifically, there is 
insufficient evidence that the Employer gave you more onerous work assignments but rather, 
since you were trained on both the Edge Line Brushing and ELSA machines and cross-trained on 
the bulldog machines, the Employer’s assignments were within your job description.  Further, 
there is insufficient evidence to establish that the Employer terminated you because of your 
protected concerted activities, but rather, based on its progressive discipline policy and the 
disciplines that you received within the year of your termination.  The evidence failed to 
establish a connection between the Employer’s conduct against you and your protected activity, 
there was no evidence of animus against you for your protected activity.  Therefore, no violation 
of the Act could be established and further proceedings herein were deemed unwarranted. 

Sincerely, 
 
Ronald Meisburg 
General Counsel 

By________________________ 
Yvonne T. Dixon, Director 
Office of Appeals 

cc: Willie L. Clark, Jr., Regional Director 
National Labor Relations Board 
P.O. Box 11467 
Winston-Salem, NC  27116 

Jamie Herrera, Plant Manager 
Sandvik, Inc. 
2424 Sandfer Blvd. 
Westminister, SC  29693 

(b) (6), (b) (7)(C)



Case No. 11-CA-22173  -2 

Michael E. Lignowski, Esq. 
Senior Attorney 
Morgan, Lewis & Bockius, LLP 
1701 Market Street 
Philadelphia, PA  19103 

btb 




